sex differences for matched pairs in academe. As showr the discrepancies in the type of position persist for 1 cohorts: fewer women than men obtain faculty positions those who are in academe, and for those who do, the ad\ rank continues to lag for women. The median 1979 salai 7.1) of the women in matched pairs continues to be lowe men although the percentage difference is somewhat less younger cohorts. Since the sex differences increase ir as the years go by, we could ascribe the somewhat smal' salary differential in the recent cohorts just to the c younger ages of its members. The salary deficit for we the 1975-1978 cohort is 5 percent overall, as it is foi cohort.
We emphasize that these findings refer to possible sex discrimination in career outcomes of women in our 5 matched triads of Ph.D.s who hold academic positions, the career utilization of the much larger group of worm engineering, and humanities who do not have the Ph.D. ( to find and retain suitable academic appointments or ir positions in 1979 are not addressed in this report, du< on time and funds.y than the men to have moved to a new institution, :his need not entail a geographic move.
